Who chooses risky jobs?
Empirical studies indicate that a disproportionate number of blacks are found in dangerous jobs. This study replicates this finding with new fatality rates within 353 occupations. A model implicating family background and race as determinants of risk and time preferences is developed to explain the result. Evidence is also produced suggesting that family background influences risk and time preferences and risky job choice. Policy implications for expenditures on Occupational Safety and Health are drawn.